From acorns,
mighty oaks ...
from a humble sub-
urban garage, a
mighty electronies
industry.

During HP's 50th
anniversary cele-
brations in May,
Dave Packard (left)
and Bill Hewlett re-
turned to the site
of their pioneering
days for the unveil-
ing of a plaque pro-
claiming the
birthplace of Sili-
con Valley.

Australia and New
Zealand represent-
ed. Story: p3.

Welcome to Apollo
employees: pp7-11.




' ,Trans-Tasman

from both sides of the Tasman had "
their first Jomt meeting in
Melbourne.

~ Wellington barmster Jonathan‘
Crawford and former New Zea-
land Governor-General Sir David
.Beattie, together with HPNZ
General Manager Hans Neilson
,‘rep sented New Zealand.

¢ Jonathan Crawford (seated, left) and Sir David Beattie; with Hans Neil-
son (left) and Malcolm Kerr.

2  Aug/Sep



50th celebrations showed close HP family

ustralasia’s representatives at the Palo Alto party, in presentations on
their return, said their strongest memory was of being part of a single

family.

The HP spirit crossed all borders of nation, race and culture.

Sydney Secretary Val Ryan rep-
resented employees of HP Aus-
tralia. Wellington-based
Distribution Supervisor Graham
Reynolds was New Zealand’s
ambassador.

They said HP Company went to
great lengths to make visitors com-
fortable and have opportunities to
see the breadth and diversity of the
corporation.

Val said: “We discovered how
alike we are. We all work hard, want
nice houses, give things to our fam-
ilies and educate ourselves and our
children.”

President and CEO John Young
and other senior executives spoke
to the visitors about changing
circumstances.

They said our successes in the
next 50 years would be different
from the first 50. They would come
from each one of us doing our job
to the best of our ability.

John said: “Mainframes and mi-
cros like ours are giving way to
workstations. Previously we shared
resources because they were
scarce but today tremendously
powerful electronic tools are avail-
able on every desk.”

He said no one expected staff to
share a screwdriver; likewise peo-
ple were coming to expect their
own workstations.

Graham and Val reported that
frank answers to frank questions
were given by senior executives at
a panel session at the Mayfield site.

Bob Wayman, Senior Vice-Pres-
ident and Chief Financial Officer,
said there was an implication in
questions about burn-out that it re-
lated to leanness of an
organisation.

He agreed we worked harder than
five years ago but what caused
burn-out was uncertainty. Recently
we had a major reorganisation and
a down-turn in business which
caused frustration.

“We don’t mind working hard if
we have a clearly defined goal and

the belief that we can accomplish
it,” he said.

“The environment is changing
more rapidly than in the past and
in the short term we are going to
make sure we have clear
objectives.”

Bob said job-sharing had been
possible in secretarial areas but
had not worked in others.

The question of programming at
home was raised and Bob said
there had been an opportunity for
this in a few areas of the company
but it was not suitable on the
broader scale. It was necessary to
ensure productivity was not
affected.

Dean Morton, Executive Vice-
President and Chief Operating Of-
ficer, said customers today wanted
solutions which related to third
party programs but we had to
maintain a strong presence with
end-users.

Bob said manufacturing, market-
ing and customer support were

STERED HSTORICAL
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ways in which we could compete
in commodity markets.

Bill Terry, Executive Vice-Pres-
ident, Measurement Systems, said:
“Somebody once argued marketing
is too important to leave to the
marketing department. So we keep
encouraging our R&D people to
talk to customers to see what they
want.

Everybody is involved in
marketing.”

Bob said HP wanted to focus on
hiring, developing and retaining
women employees.

“We have made a lot of progress
at all levels and we need to ensure
we have a reasonable presence of
women in all job areas,” he said.

Bill said the HP Way had not
changed much in 50 years.

Its fundamentals were still in
place. Its objectives were dynamic
and had to accommodate change
but we had to ensure they endured.
If we did not preach them, HP
would be a mediocre company
rather than the special organisa-
tion it was. a
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¢ Graham Reynolds and Val Ryan share the making of history.
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Dream fulfilled

taying up late and sitting on her

father’s knee listening to cricket
broadcasts, Events Co-ordinator
Gwen Welsh never dreamed she
would one day see a Test in
England.

Or barrack from the sidelines for
an Australian team playing a social
match on an English village green.

Cricket has been an abiding pas-
sion all her life and, when she read
a tourist brochure about former
Australian fast bowler Ian Meckiff
leading a group around the English
Test circuit, she knew she had to
go.

It was Gwen’s first journey out-

Canberra has an
impressive new
National Con-
vention Centre.

BBM Gayle
Payne (left)
and Sales Co-
ordinator Clare
Maguire were
guests at the of-
ficial opening.

They were in-
terested in as-
sessing its
possibilities for
HP functions.

Centre director
Stuart Jakin
shared a light
moment.

AN

® Play was sometimes slow but never boring for Gwen Welsh at Edgbaston.

side Australia and it satisfied all her
expectations.

“lan and his wife were delightful
company, as were others in the
group. I had to pinch myself some-
times to believe it was happening.
It was such a thrill to be a spectator
at the Lords and Edgbaston Tests,”
Gwen says.

The dream had to end but return-
ing to work wasn’t all that hard.
Good reports were coming in about
Choices, the program HPA is spon-
soring to encourage students to
stay longer at school and which
Gwen co-ordinates. |

Depth
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Students helped to make choices

welve Melbourne schools are

taking part in a pilot for the
Choices program being sponsored
by HPA.

Adapted from the highly success-
ful American model, Choices helps
Year 10 students understand the
gap between school and workplace
a full two years before secondary
school leavers have to face it.

As importantly, it aims at per-
suading them to make the decision
to stay on until Year 11 to qualify
for apprenticeships and to Year 12
and then tertiary education if they
have the ability.

The special significance of Year 10
is that school attendance is not
compulsory beyond age 15 and that
more than 14,000 Victorian chil-
dren drop out at this point each
year.

Sadly, most will fail to find
employment.

Where parent or teacher may
have a credibility problem describ-
ing the workplace (or a multitude
of different workplaces) beyond
their personal experience, first-
hand knowledge from people in
commerce, industry or the profes-
sions can be persuasive.

Chotces also shows students that
the nature of living is that everyone
is called upon to make decisions;
and that consequences flow from
the choices they make.

And that there are personal ben-
efits from being able to anticipate
what consequences will follow
what decisions.

In two hours of discussion on two
consecutive days, more than 30
factors are considered and stu-
dents asked to distinguish between
those which cannot be changed
and those under their personal
control.

They discover that more than half
can be modified by individual
choices.

The on-going pilot, co-ordinated
by Events Co-Ordinator Gwen
Welsh, has the participation of
these schools:

Mater Christi College, Belgrave;
Doncaster High School; Blackburn

Technical School; Eltham College,
Hampton Park Secondary College;

Heatherhill
Springvale;

St Helena’s College, North El-
tham; Parade College, Bundoora;
Doveton High School; Sandringh-

High School,

am Secondary College; Parkwood"

High School, Ringwood; and Em-
erald Secondary College.

Those who have trained as
Choices presenters are Marketing
Program Manager Jill Brookes,
Public Relations Manager Doug
Forsyth, Personnel Representa-
tives Glenda Hutchinson and
Rose-Marie Todes, Customer
Support Manager Roger Kane, SR
Stan Karpowicz, Human Re-
sources Development Manager
Bruce Marsh, Contracts Manager
Roger Morgan, CEDM Kevin
Neal, Contracts Manager Pam Sei-
bert, Finance Manager Peter Sul-
livan, PC Marketing Manager
Graham Thomas and SE Instruc-
tor Ian Wallbridge.

g

Feedback to Doug Forsyth has
been encouraging.

Carol Sowden, Principal of
Hampton Park Secondary College,
praised the practical approach of
Chotces and the support it gave to
professional teachers.

“I'm hoping it will help stem our
drop-out rate. I think more stu-
dents now believe there is a con-
nection between education, getting
a first job and then achieving job
satisfaction throughout their lives,”
she said.

Doug, a former school teacher,
said: “We have a vested interest in
the quality of students leaving our
secondary school system.

“As a corporate citizen, we are in-
terested in the quality of life in our
country, which depends on well-
educated and enlighted citizens.

“A second and equally important
consideration is business related,;
as an employer we must be con-
cerned about the skills they bring
to us.

“Instead of complaining about the
difficulty of finding staff who have
reached the required standards of
education, we have decided it is
time for industry to do something
constructive.,

“We're adding our resources to

o Jill Brookes.

® Kevin Neal.

® Pam Seibert.

® Neil Crosby.

¢ David Burgess. o John Knaggs,

those of teachers and parents in
the educative process.

“We have made a big step forward
if we persuade students that re-
maining at school means a better
chance of finding rewarding
employment.”

In Sydney, the program was
launched in June at Nagel College,
Blacktown, and negotiations are
proceeding with another eight
schools.

Those trained as presenters are:

Personnel Representative Sigrun
Aschoff (co-ordinator), Region
Support Admin Manager David
Burgess, SEs Neil Crosby, Kier-
an Duck, and John Knaggs, Sec-
retary Trudy Edghill AEDM Jo
Naylor and CEO Manager Doug
Woodcock. a
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High climber

A. s a land developer, you could
ame a street after yourself.

For a generous donation, the footy
club might put your name on the
new stand.

But for services to Antarctic ex-
ploration Ian Richards, who re-
tired last month after 21 years with
the company, received a rarer
honor.

They named a nanatak after him.
Nanatak?

Few dictionaries list it. lan’s own
definition is “a useless bit of white
nothingness.”

Britannica, however, says it's “an
isolated mountain peak that once
projected through a continental ice
sheet or an alpine-type icescape.”

Ian, born at Upper Hutt near Wel-
lington, went to Ross Island depen-
dancy in 1962/63 as scientific
leader of the New Zealand Depart-
ment of Scientific and Industrial
Research’s expedition.

He was responsible for scientific

projects, including upper atmos-
pheré physics and seismological,
meteorological and magnetic
observations.

“Australian and New Zealand
weather is strongly influenced by
Antarctica so 1 suppose what we
did was important,” Ian says.

“There were 40 of us during sum-
mer and 13 for the wintering-over
period. Pretty rugged but quite
livable.

“Worst part was your turn as hou-
se mouse; helping cook peel spuds,
thawing meat, digging blocks of ice
for drinking and cooling motors in
the engineroom, to develop films
and for the toilets.”

Ian joined HPNZ in 1968, getting
staff number 45. Don Watson was
manager, Libby Kemp was his sec-
retary and lan was sales/service
engineer.

“Bruce Graham came over to
demonstrate our first computer,
the 2114. You had to be a program-
mer to run it. You put a paper tape
through the monster several times
to produce another tape that load-
ed the program,” he recalls.

“A status symbol was wandering
around with tape dangling from
your shoulders and bandying buzz
words like 'gigo’. Wise Bruce eXx-
plained it meant ’garbage in, gar-

¢ Ian on retirement

bage out’. You seldom hear the
expression today.

“The biggest change I've seen is
the usability or friendliness of
equipment, even more than the
power.”

[an came to our Standards Lab in
Weir Street, Glen Iris, in 1972, his
main duty to calibrate power-
measuring equipment.

He was responsible for HP becom-
ing a laboratory approved by the
National Association of Testing Au-
thorities in 1974 and saw the In-
strument Service Centre recently
reach its goal of AS1822
recognition.

Today at Joseph Street the Lab’s
function is 'to house, maintain and
develop the company’s reference
standards in relation to the Nation-
al Measurement System; and to cal-
ibrate equipment used to provide
customer calibration.’

The work is vital to the credibility
of Australian companies working in
offset and export programs. Cali-

® Off to work . . . no traffic jams.

brations made by HPA are accept-
ed by international customers.

In the early 70s, HPA became in-
volved with the Department of Na-
tional Mapping and the National
Measurement Laboratory, contrib-
uting to the definition of universal
time in Australia.

Today we are the only private or-
ganisation entrusted with a role in
making sure our radio time pips are
accurate to within one second in
32,000 years.

[an and wife Rainee are caravan-
ning in Queensland until Christ-
mas. lan packed his metal detector.

If he strikes the jackpot, Richards
Ridge might join Richards Nanatak
on the maps.

“So far prospects aren’t encour-
aging,” he says. “Lots of bottle tops,
very little gold.”

We won't be losing all contact
with No 45. He'll continue as part-
time consultant to the Standards
Lab, supporting his successor Ni-
gel Marrion. =
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Goodwill showing in HP-Apollo merger transition
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HEECK:]
workstation?

Ken Hungerford’s definition:
s-oriented computer
( h accent o 1put
ing power and graphics per-
' e which s capable of
g as a single unit
ith a group of

In Melbourne, some workstation
personnel will move from Joseph St
to 180 Albert Rd, South Melbourne,
until our new sales premises in Tre-
nerry Cres, Abbotsford, become
available later this year.

Some Rosebery employees will
move to 33 Berry St, North Sydney;
and in Canberra all the Apollo staff
will move to Fern Hill Park, Bruce,
around November.
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Achievers

hese were the six winners of
the Melbourne Achievers’
Award for FY Quarters 2 and 3:

Arthur Booth: He managed the HP
involvement in SPARC’S89 and the
Productivity Days, which in-
volved bringing together the larg-
est single demonstration ever
staged by HPA.

To implement this, he co-ordinated
a team from Singapore, Sydney
and Melbourne AEO, CEO, Distri-
bution, Warehouse, Sales and
Marketing.

At the conclusion of the highly suc-
cessful conference, he followed
through to completion the return
of ALL equipment to locations
around the world.

Ian Clarke: He played a critical role
in the lead up to and execution of
the Ministry of Housing bench
marks.

Ian worked extraordinary hours
and put in a tremendous person-
al effort on the project which was

recognised by the Ministry asking
specifically for him to work on its
sitte for six months after
installation.

Bill Davis: He was involved in set-
ting up a local Private Packet Net-
work for the SPARC’'89
conference, which involved very

® Arthur Booth.

Changed your address?

® Jan Clarke.

short notice and three days of in-
tense installation work.

He also completed a large amount of
work he still had on the PPN
traiming program. for Melbourne
n time for a scheduled course.

Bill transferred to the USA in late
June. a

e Bill Davis.
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Full agenda

ravel can be exhilarating and a

free day in Hong Kong pleas-
antly spent but for Brad Whit-
worth a recent trip offered scant
relaxation.

His free time in Hong Kong wasn’t
planned — it happened to be a
public holiday.

Brad had a dual cause to hustle.
As Director of Internal] Communi-
cations, based in Palo Alto, there
were calls at HP offices.

And, wearing his other hat as
chairman of the International As-
sociation of Business Communica-
tors, he had contacts to make with
regional chapters and seminars to
address.

He left home on a Saturday,
reached Hong Kong on Sunday
night, went sightseeing on Monday,
led a 9am public relations work-
shop on Tuesday and spent the
afternoon in HP’s sales office.

At night he had a conference with
members of the IABC.

Wednesday brought three semi-
nars, morning, lunchtime and after-
noon. Then an overnight flight to
Melbourne.

Arriving at 7am, he went to Cad-
bury Schweppes where he took a

shower before a round of meetings
with members of the IABC, the
Public Relations Institute of Aus-
tralia and the Society of Business
Communicators.

® Brad Whitworth.

A meeting with Telecom and an-
other with HPA Public Relations
and Personnel people followed.

Thursday found him back at Cad-
bury Schweppes for another
meeting.

Friday required a 7.30am flight to
Sydney for an address to 90 people
on how HP communicates with its
employees; and the afternoon talk-
ing to HPA people at North Ryde.

Saturday brought a flight to Wel-
lington. Sunday was a respite with
hosts insisting on a day sailing.

Monday meant an [ABC meeting
and Tuesday another seminar.

Wednesday was spent with HPNZ
General Manager Hans Neilson
and media. At 5.30pm he was on a
plane to rejoin wife Karen and son
Bradley, 5.

And, we hope, a few hours to un-
wind before making his reports. ®

istrict Memorial Hospii
on 12 July (3182gr/71h

liam, first child of CE
ins and Elizabeth
Calvary Hospital on
1/6lb 6oz )

JUDY PAYNE: She has done an out-
standing job in the reconciliation
of the Link Pagers account. For
the first time, we have a list of pa-
gers that matches Link’s record
and the account is now clean.

Despite her heavy work load, Judy
took on the pager reconciliation
as her project. She has laboriously

¢ Judy Payne.

e Ian Knight.

Payroll needs to know

checked through all the Link Pa-
ger records and come up with a
final list of pagers that is for once
accurate.

The reconciliation exercise has
saved the company $8000. She
has designed a pager movement
Jorm to keep track of pagers Aus-
tralia-wide.

¢ Pasko Starcevic.

Ian Knight and Pasko Starcevic: for
several months we had difficulty
identifying a person to handle
calculator support enquiries.
This created some confusion
within HP and among dealers on
where to direct calls.

lan and Pasko were asked to help out
by taking on this support role on
top of normal duties of hardware
SUpport.

It mwvolved researching a lot of in-
Jormation. Although they repair
calculators, solving applications
problems would have been very
new to them.

However, they took on the task with-
out complaint and tried to pro-
vide the best support possible to
customers until the Response
Centre could resume
responstbility.

lan also took on a project to docu-
ment support procedures to in-
corporate into a reference
manual for dealers ¢n the HP calc
range.

It was a substantial task and in-
volved extra time commitment. B
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(Melbourne

‘ Adm1mstrat.mn (M :

' "‘Tassm Gourtzls, Sa
~ (Melbourne).

‘endy Haag, Semce
Administration (Mel
_ Michelle Harvey, Recep
_ retary (Brisbane).
e85 Hunter, Analyst/
erations (Me}bourne

teven Karandais, SV
CBC (Melbourne),

' Bavxd Lade, Mat:enals
__ tribution Centre (Melbour

f,g;Anne Markovich, Secretary
. keting (Melbaurne);

Tami Moffat, Déaler C‘

, (Melbourne ).
Simon Momber, Responj
_ Engineer (Melbourne)
Cheryl Moore, Credit
_ (Melbourne).
Peter Naus, Service Tec
{(Melbourne ).
Eh O’Han, Project Con 1
_ (Sydney).

David O’Hara, Customer;E
Medical (Melbourne).

Colin Oliver, Contracts Ad
tor (Melbourne ).

Steve Parker, Senior Custo me n
gineer/ Medical (Melboume, ;

® Opening of Sydney’s Customer Support Computer Centre was a festive
occasion with AEDM Jo Naylor performing the time-honored ritual with
ribbon and scissors. SE Chris Sweet in foreground admires her technique.

4SO
 Arun Bharadwaj, Software. Devel

; wyn Wlusker, Imp/Exp Co-or
‘ nator (Wellington). '

Transfers

Dave Beaton Sales Representatwe;@fff
_(Sydney) to Branch General Man»;:
_ager (Canberra).
Marianne Blersteker Secretary/:,}

 Sales to Secretary/ Treasury
. (Melbourne). ~

::: Ch!‘ls ‘Gibbons; UK to Support

Marketing Manager (Melbourne).

 Kay Hosking, PC Marketing Assistant

{Melbourne) to Secretary/ PC .
 Group (Perth). ,
Andy Jaegar, USA to Response
Centre Engineer (Melbourne).

Robbie Pakes; Clerk/ Accourits to‘:ﬂ‘

, Telephomst Typist/ AEOQ
(Melbourne ).

Bob Robertson, NSW State Sales

. Manager to National Business Man-
_ager Computer Systems
(Melbourne ). .

' Peter Shaw, Sales Representatwé:

(Auck}and) to -DSM T&M
- (Melbourne). ,

Paul Tam, Systems Engineer/ AEQ to

Customer Engineer/  CEO
(Sydney):

 Judi Wilkinson, Quality/Production

Engineer to Project Manager
(Melbourne )

. Gary Winder, SVC Technician/ CSC

to PC Analyst/ ISG (Melbourne ).

opment Engineer to Project
Manager. n

WE WERE WRONG

Again we use our simallest type in the hope that
everyone will miss this grovelling appcasement
of literary purists and keepers of the sacred treas-
ury of Australian verse.

In our last issuc, an item about Orly Larson
parodying Waltzing Matilda for a song at the
SPARC’89 conference referred to “a trooper trio
trotling up on their thoroughbreds.”

It provoked Pro Bono Publico Lo roar: “How
could you be so ignorant, or worse, so deliberately
distorting of Banjo's imrnortal words, a perpetra-
tor of such wilful vandalism of your herilage?

“It was the squatter mounted on a thorough-
bred. There is absolutely no indication of the pe-
digree of what the troopers rode. For all we know,
they could bave been busb brumbies or rejects
from a clearing sale.”

So there. We can only agree that a labor
camp and lengthy re-education is proper
punishment. [ ]

14
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Greetings from a happy partner

ewlett-Packard dealer Co-Cam remembered the second birthday of our
Customer Information Centre with a boxed gift and the message:
Congratulations on two enormously successful years. The high level of qualified
leads passed on to us has made our job easier.

The combination has produced a formula for success. We look forward to con-
tinuing our partnership.

® The CIC Manager Tony Graziani with telemarketing representatives
Diane Nuske (left) and Sue Herrod, Marketing Assistant Sharon Howel!,
T/M Representative Robyn Papax and PC Sales Secretary Adele Madjecki.

Settled down

here is mounting evidence that
CE Paul Wiggins has stopped
aroaming.

He’s been three years in Canberra
with HPA but agrees that until then
he was a bit of a nomad.

Paul was born at Eaglehawk, one
of the Snowy villages, and worked
on wheat and sheep farms as a
rouseabout; then as a furniture re-
movalist and stockyard man.

He hiked for four months in New
Zealand and in nearly five years
had various postings with the
RAAF.

Next job was with the South-west
Tablelands Water Supply as a tech-
nician servicing radio telemetry
gear, micro processors and 1000hp
motors; and after that to a Can-
berra industrial instrumentation
firm.

Nicholas William Wiggins was
born on 7 June, the first child of
Paul and Elizabeth.

“I guess that means I've settled
down,” Paul concedes.

He recently made a nostalgic re-
turn to the hills of his boyhood.
Houses had gone but a rope he
used to swing on was still there.
Out of reach. The tree had
grown. (]

Spit & polish

ydney CEO turned in a polished
performance of problem solving
recently.

A customer in Leeton (where the
rice comes from), with a ’highest
level’ maintenance contract, was in
strife with a plotter.

As CE Manager Doug Woodcock
points out, Leeton is 580km from
Sydney as the crow flies (with lush
pickings in the ricefields, what
crow hasn't flown the route?).

Not a site that’s easily reached.

Senior CE John Quigley took the
panic call and, conceding to himself
that plotters weren’t exactly his
forte, promised to consult with the
resident gurus and ring straight
back.

A very technical discussion was
overheard by Secretary Robyn
Taylor who volunteered: “I some-
times have that trouble too. I just
spit on a tissue and wipe out the
pen holder.”

Back to Leeton and a relieved and
satisfied customer: “Now, if you
take a moistened cloth ...”

Rest for Karin

Payroll Co-ordinator Karin
Biermann ended 11 years with
HPA last month without firm plans
for retirement.

Her first thought was to have a
well-earned rest and then think
about how she would use her time
and talents.

Karin migrated from near Bremen
in Germany in 1961.

: €15 ter. ,
 daddy is tall

Aug/Sep 15




Something to
frame

resident and Chief Executive

Oficer John Young paid a
warm tribute to the Australasian
CEO team in this personal letter to
Region CE Manager Bob
Congdon:

I would like to extend my personal
thanks to you and your Customer
FEngineering team for your role in
making the HP worldwide cus-
tomer support organisation the
success that it is today.

Your team’s collective efforts have
helped the organisation achieve a
high level of excellence in both
customer satisfaction and finan-
ctal performance.

Most importantly, your efforts have

enhanced Hewlett-Packard’s
overall position of market lead-
ership and financial strength.

In the years ahead, to an even great-
er extent than today, your contri-
bution will serve as a vital
competitive differentiator to our
company.

I commend your focus on meeting
customer needs and look forward
to your continued record of out-
standing performance.

As we celebrate our 50th anniver-
sary as a company, I am remind-
ed that our success resulted from
the haghly capable and motivated
people in our organisation.

HP people like you and your team,
who continue to strive for unpar-
allelled customer satisfaction,
hold bright promise for the future.

I wish you continued success. Best
regards. JOHN,

® John’s letter held by Logistics

Co-ordinator John Koumourou,
backed by CE Peter Ratten (left),
Bob Congdon and Contracts
Administrator Toula Chrisant.

BRISBANE'S 50TH PARTY: Secretary Anne Hamilton organ-
ised a Brisbane River cruise. A jazz duo entertained and Vince
the Magician delighted the children.

¢ SE Rod Enever (left), Graduate Kirsty Garrett, Branch
Customer Support Manager Greg Condell and CEs
Mick Blowers and Dave Richards.

Leila.

He also nonplussed CE Ian Leeson by folding his $20 and
turning it in size and color into a $2 note.

® Neil Hamilton (Anne’s husband, left), Sales Secretary
Penny McClelland and SE Amir Taefi with Aryan and

Jonathan has been HPNZ's legal
counsel for 21 years and adirector
I : i

since the company was estab-
‘hed in 1967. ,
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